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*Topics within the basic curriculum may include, but not be limited fo, topics as specified in the Department's Core of Knowledge Guideline.
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Adult Residential Facilities (Ai‘u) 35-Hour Initial Certification
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*Topics within the basic curriculum may include, but not be limited to, topics as specified in the Department's Core of Knowledge Guideline.




Group Home (GH) 40-kour Initial Certification
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*Topics within the basic curriculum may include, but not be limited to, topics as specified in the Department's Core of Knowledge Guideline.




